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DCRB 220 (Comm - UG) .

Second Year B.Com., Degree Examination
August / September 2011
Directorate of Correspondence Course
HUMAN RESOURCE MANAGEMENT

Time: 3 hrsl Max. Marks: 70/80

Instructions to candidares:
. Students who have attended 30 Marks IA scheme will have to answer for
tatal of 70 Marks.
N SoERS HoFOF "'SJ'JG.ﬁf .-H.:k'_ja.ﬁ'ﬂf: 70 &oFae .-_'.';.a'.n'ff‘ﬂ' c“.,‘_;fﬂ.‘l’.‘;;!a"
2. Students who have attended 20 Marks IA Scheme will have to answer
for total of 80 Marks.
M gosny HoIlE J.:‘.JC.I:C Lo 3;?;1;)1'71{1: 80 wosny a_'!'.’:.‘._:v;ffﬂ'ff eVI0LHD.
3. Note : Q.No. (18 or 19) in SE CTION — D is compulsory for 80 Marky
Scheme only.

SECTION - A
PATAT! s S
I Answer any FIVE of the following questions. 2 Marks.each:
IR cingmode ot JFAR YIdL. I 2 wosng. sx2 10
1. Define Personnel management.
nzyol aAsrzsol F9.5, da.
2. What is human rcmuruy’.anning‘.’
SoeTs TOWRRY odntss acndem?
1. State the contents of job description.
duzy Zrersody wuieondes JROLNVEY, 394
4. What 1s Selection?
e0dy LCI3BeF?
5. What s traming’
odes LomCer?
6. What ts Promotion?
L 200der?
7. Whatis Trade Union?
spontd Dox ooogde?
8. lxplam Iahnur tumover.
Foorsd wiigFdob, Fbh,
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15. What do you mean by wa

SECTION - B
QgRn — W

Answer any THREE of the following guestions. 10 Marks each:
BN adRpymeEts et gﬁﬁﬁ"'ﬂ wO30x. 3w 1{ wosn: Ix 10

9. Explain the characteristics of human resource planning,

=reaa zczmuu odpessad ugmm#s:b& Minial

10. What is job analysis? Explain the benefits of job analysis.

S8 VP Qouden? F Leximod vomodeennddy, LJvA.

11. Explain the need and types of training.

30300 UTYFS DI ITBI0H IFAVE, VTOR.

12. What is transfer? Explain its types.

HRFS oB0eR? e3o: mnvmi DA,

13. Explain the essentials of good wage system.

NI Je3d Tgjdoh wSIPFIreW, TN,

SECTION - C
QPN —4

Answer any TWO of the following questions, 15 Marks each:
T eI oertle o JEAen w30z 3 15 wosniw: 2x 15

14. Define human resource management. Explain its functions

SRHd :daﬁmabc.: aRradol aaé.:% 50, =g ua:ﬁ::.rnvmé S0
!ﬂ:gzz:.ff Fe3s aj%a L0T0EHNT m}gmﬁ He3 aq}am Qmﬁﬁﬁm_l SeDA,

and importance of workers participation in Management.
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e incentives? Explain the types of wage incentive plans.

16. What do you mean by workers participation in Managemcnt? Explain the objcctives

DEVE ASFIHoRy FDFE0 RNSLNOT 0T0eR? YEeE OBFIRORY ToaFEs

Pon=i o ododh tr‘odessﬁw Tonn ::fsiﬂ:g:r.im_a 2.

17. l:ixplain the different sources of recruitment.

FeRwIOH AP TRUNYID, JTOL.



wod duruonduwaany mmm//:sdpy

— =i

__h;tl_:;s://\?;_r\:vw.i‘cuvg;ﬁbuonlilﬁe.com

DCB 220 (Comm - UG)

IV,

18.

19,

SECTION - D
PATAGT S

Compulsery question for 80 Marks Scheme only:
80 wosny 23, =38R =3,

Answer any one of the following questions:
WIS ategmeate nowd Zgn evIou:

What do you mean by Job Analysis? Explain the process of Job Analysis,
sond Ll aonden? o wBemriol 33%5:&:.-1:. STOA.

What is Promotion? What are the essentials of sound promotion policy?
TRAES SoUSnD? Tdedd RriohQuinn YEEEENvE, 39,
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Send your old paper & get 10/-

oY goeY Oud Sy 3l 10 v o,
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