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COMMERCE
(DCB220) Paper: Human Resource Management
Time: 3 hrs] [Max.Marks: 70/80
Instructions to Candidates:

1. Students who have attended 30 Marks. IA Scheme will have to answer
for total of 70 Marks. ) ) .
30 CAPUY: DAVJP ¥zwAik® 8gz «zAydUYh 70 CAPUY: ¥+lUkhU Gvj ialzi
2. Students who have attended 20 Marks. IA Scheme will have to answer
for total of 80 Marks. | i . .
20 CAPUY; DAVjP ¥zwAil® 8gz «zAydUYd 80 CAPUY: ¥+lU%U Gvj kaizi
3. Note: Q. No. (14 or 15) in Section-D is compulsory for 80 Marks Scheme
onI
(¥APU1/4 YihE2jU «"AU-r £°gia ¥4l ASi 14 Cx@A 15 PgAAik.
SECTION - A « AU =T

I Answer any TWO questions. 5 Marks each. 2X5=10
AiiARiZzAzg/E Jggh ¥HUWU Gvjt. v 4 5 CAPUY

1. Write a note on Human Resource Management.
AAER  A¥EER ©23°u 8U n¥t 8§g-ij.

2. Explain briefl abouttra,nsfers._
ayad2uly 8UI [ AQ¥3AV «2j1,

3. Write a note on external sources of recruitment.
£A2IPAWAIL “Aoi 2MERUY: 8U n¥t 8g-ij.

4. Define personnel management. State the objectives of personnel management
18AC oRFCUAIMEN 2ASADL, 18AC 0RFCPUAIL GZALUYEN wih,

SECTION - B « A - ©

. AnSV\ﬁer any THREE questions. 10 Marks each. 3X10=30
AiiAizAzgE 3MEQh ¥HU%U GVjL. v A 10 CAPUYA

5. What is labour turnover? Explain the causes for labour turnover.
PA«AOPg 2»2ALA JAZgAER? PA<iOPg 2»2AnE PAGEUYEN «2j1.

6. Define selection, Explain in brief the steps involved in selection procedure.
DAIMAIAEA 2ASARL. DAIMAIA ¥QAIMIA® Egha ««z CAVUVEL AQ¥2AV «2j1,

Contd... 2



Q.P. Code - 51222 Page No... 2

7. What is promotion? State the essentials of promotion policy.
8r JAzgAEA? 8r ocAwAiA C2+P CAxUY%EA whht.

8.  Distinguish between Human Resource Management and personnel management.
QAER  A¥EE® 020°u 2AvA 18AC 020°u £qA«E VA, 2£N 8g—Aj.

9. Explain the characteristics of a good incentive plan.
Gvah GVAdP AIEADEAIA RPEUYEN «2)1.

SECTION-C «AU-1
1. Answer any TWO questions. 15 Marks each. ) 2X15=30
AiiARlzAzg/E Jggh ¥HUWU Gvjt. v A 15 CAPUYA.
10. Define Human Resource planning. Explain the factors affecting human resource
lanning. o ) - o

giAEa _AYEE® AIEADEAIMEN 2ASARL, RAER A¥EARz M ¥juARh OAgh2
CAXUYEN «2j1.

11. Explain the objectives of Training and different methods_of Training.
vg "AWAIA GZA+UYA 2AvA vg TAWAIR ««z SUU%EA «2j1.

12. Define welfare measures. Exgl@in, the types of welfare activities. . i
PARACHEAIA CYiVUEAREN 2ASARL, PARACRCAIA ZIARNPUY: «ZzU%EN «2j1,

13. Explain the objectives, advantages and disadvantages of workers participation in

management. , o . , e . ]
a2JCUAIA® PA<AOPg “"AUS» A«PAIA GzA+, CEAPA® 2AvA CEAEAPARUYZEN «2j1,

SECTION-D <A -r

Note:- Compulsory question for 80 Marks scheme.
JEZE:- 80 CAPUY: ¥+¥wPU Egh2 PQAAIA ¥HUYA,

Answer any ONE of the following questions. 10 Marks each.
AiiARlzAzg/E MAZA ¥+HU GvjL. v 4 10 CAPUY 1X10=10

14.

15.

Write a note on:
N¥t 8g—AjJ:

a) Contents of Job analysis
A «ApUAIM MUUEArgh® CAXUYA

b) Contents Job description
aw «2gu

Explain the factors influencing compensation.
¥JOAgz A ¥ A2 OAgh® CAXUYEN «=2j71,
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